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Governance Application Form		Part 1 of 2
Thank you for your interest in serving on the AIUK Board of Directors, Board Subcommittees or Trustees. We are continually open to accepting applications from interested candidates; however, you may wish to contact the Nominations Committee prior to completing an application to determine if an opening is anticipated or have a confidential chat.

Please note; this application forms three parts. The last two pages will be detached on receipt and will not be seen by the shortlisting panel. 

If you have any questions about this application, please feel free to contact the Nominations Committee at: nomcom@amnesty.org.uk 

Once your application is completed please return to the following email address: _______________________


	Role:      
	Ref:      




	Employment History Please provide all relevant employment history with details of your most recent or last employer first. 

	






















	Board Appointments History and Volunteer roles Please provide details on any other relevant past or current board or volunteer association.

	















	Qualifications Please detail any relevant education and other qualifications that you feel may be of interest for this role.


	











	Other relevant Training Please detail any other course/s undertaken (e.g. specialist in-house training, short courses, and membership of professional institutes etc. that are relevant to this role.)

	
















	



	Additional Information Before completing this section, please read the role description carefully and answer the questions below. We want to understand your motivations and how your potential contributions might fit with the organization’s vision. Please submit no more than three sides of A4 only, and avoid entering your name or signing in this section.


	Tell us about your interest in Human Rights and why you are interested in a Governance Role at Amnesty International UK?





What qualities, expertise, and experience do you feel you can bring to the role? Please use here the criteria specified in the role description to provide a complete answer. 




How have you contributed, influenced and or monitored the strategic direction of an organisation or business entity in the past? 































	Self-Assessment Please complete the self-audit below. 
We recognise that no individual is going to have all the skills listed in the audit. The governance body is a team, and the purpose of the audit is to ensure that each of the skills below are covered by at least one of the governors around the table. 
Please check all that apply with 1 indicating low skills level and 5 an indication of strong skill level. 


	Indicate your level of expertise/skill  
1 Low  / 5 High
	1
	2
	3
	4
	5

	Leadership qualities and abilities
	
	
	
	
	

	Commitment to improving human rights
	
	
	
	
	

	Competency in Human Resources
	
	
	
	
	

	Organizational Development
	
	
	
	
	

	Organizational Awareness and Growth
	
	
	
	
	

	Financial & treasury management & financial accountability
	
	
	
	
	

	Fundraising programmes
	
	
	
	
	

	Public relations
	
	
	
	
	

	Management of strategy and Operations
	
	
	
	
	

	Communication, Impact and Marketing
	
	
	
	
	

	Others: Specify
	
	
	
	
	

	Others: Specify
	
	
	
	
	

	Others: Specify
	
	
	
	
	



Applications can remain valid for one year if you wish so, from the date of completion. Should you agree, we will keep your name, contact details, and application for up to a year so that we can send you updates on future governance opportunities. Please select one of the options below:
 
Tick No [image: ] if you do not want us to keep your details on file if you are unsuccessful in this application

Tick Yes [image: ]	if you agree that we keep your details on file for a duration of up to 1 year. This consent can be withdrawn at any time by just contacting nomcom@amnesty.org.uk
		


Thanks for your application and support to Amnesty International.

Please complete part two and three of the application form below. The below pages are for personal identification, further reference needed in case of nomination, and equality and monitoring purposes. They will be detached on receipt and will not be seen by the shortlisting panel.







Personal details					Part 2 of 3

Surname      		 First name/s     
Home address      
Telephone numbers: Mobile       		Home      		 
Email address     	

References
Please provide the contact details of two people, not related to you, who may be approached for references as to your suitability for this volunteering role. One must be your present (or most recent) employer/school/university/volunteer organisation. 

	1.
Name      	
Address      



Telephone no.      	 
Fax no.      
Position       	
Email address	     
	2.
Name      	
Address      	



Telephone no.     	
Fax no.      
Position        	
Email address      	


[image: logo AIUK]APPLICANT REFERENCE NUMBER: ________
ROLE REFERENCE NUMBER: ________

	        Equality and diversity monitoring                     Part 3 of 3 

	

	1. To which of these groups do you consider you belong? (Tick or mark one box only)
A. White British |_|   English |_|■     Scottish |_|       Welsh |_|       Irish |_|     
     Any other White background, please write in        

B. Mixed 
     White & Black Caribbean|_|  White & Black African|_| White & Asian |_| 
    Any other Mixed background, please write in       

C. Asian 
     Asian British  |_| Asian English |_| Asian Scottish |_| Asian Welsh |_|    Indian|_|    Pakistani |_| Bangladeshi   |_|     Any other Asian background, please write in        

D. Black 
     Black British |_|  Black English |_| Black Scottish |_| Black Welsh |_|  Caribbean |_|        African |_|■ Any other Black background, please write in        

D. Chinese 
     Chinese British   |_|         Chinese English  |_|    Chinese Scottish |_|     Chinese Welsh |_| 
     Chinese             |_| Any other background, please write in     

E. Other/Prefer not to say■   Other, please write in      	■ Prefer not to say  |_| 

	2. What is your gender identity?
 Man (including trans man) |_|   Woman (including trans woman) |_|   Other gender identity (androgyne person) |_|      

	3. How would you describe your religion or belief?
Buddhist	|_|    Christian (all denominations)  |_|        Hindu	       |_| 
Jewish            |_|    Muslim	                 |_|        Sikh	       |_|
       No religion       |_|    Prefer not to say                        |_|       Other        |_|

	

	

	4.  How would you describe your sexual orientation? 
Bisexual               Gay man |_|      Gay woman/lesbian       Heterosexual/Straight       
Other, please write in      	■ Prefer not to say  |_|

	5. Date of birth          Age      

	6. Declaration of criminal convictions
    Do you have any convictions, cautions, reprimands or final warnings that are not "protected"? (defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013) by SI 2013 1198).

|_| Yes			           |_| No
If yes, please give details of offences, sentences and dates on a separate page in a sealed envelope addressed to the HR Manager.

	7. Do you consider yourself to have a disability?
   The Equality Act (2010) covers any individual who has a physical or mental impairment, which has substantial long-term adverse affect on his or her ability to carry out normal day to day activities. You do not need to be registered disabled to be covered by the Act.
Yes |_|			No |_|


	8.  Where did you first see this voluntary role advertised?      

	I confirm to the best of my knowledge that the information given in my application is correct and true. 
Signature       	                                                                                 Date      
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